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How to give your  

employees saving  

superpowers



In a world where many  

ordinary people struggle to 

balance competing financial 

priorities, it can feel like you 

need superpowers to save  

for retirement. 

Behold! 
The power  
of auto! 
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each superhero represents the average of participants who enrolled under each scenario  
in 2009 between the ages of 20 and 29.1 Let's see how they're doing SEVEN years later.  

7 years ago ... our heroes'
origin story1

harnessing the full 
power of auto, she 

was auto-enrolled at 
6% with an auto AIP of 

1% per year. 

captain auto

She was auto-enrolled 
at 3% with no auto 

annual increase 
program (auto AIP). It 

is up to her to power up 
her savings over time.

autoBOT

Proactive powers, 
activate! She self-
enrolled at 6% but 

without aip. 

mega saver

3% 6%6%
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all of our heroes  
have increased the percent  

of their income they are saving 
in the 7 years since enrolling, but 

one has pulled ahead.1
today

captain auto
Auto 6% + 1% auto AIP

5%

3%

6%6%

10%

autobot
Auto-enrolled 3%

8%

mega saver
self-enrolled 6%

we suggest  
a career-long average 
annual savings rate of 
15%, including employer 

contributions.

Autobot and Mega Saver reflect the tendency of participants to increase their savings slowly  
as they age. aip-enrolled participants, represented by captain auto, see their savingS increase more 

quickly, but the increase shown is less than 1% per year because of program caps and opt-outs. 
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15%

7 years from now ...

8%8%

10% 10%

5%

Here's what our heroes' savings 
rates will be if they continue 

the same behaviors for a 
further 7 years.3 THIS DOES NOT 
includE employer contributions.

captain auto
Auto 6% + 1% auto AIP

autobot
Auto-enrolled 3%

mega saver
self-enrolled 6%
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14% of participants 
proactively increased 
their contribution in  

the past year.2
SAVINGS RATES ARE 

ROUNDED TO THE NEAREST 
WHOLE NUMBER.



27%

34%

captain auto
Auto 6% + 1% auto AIP

mega saver
self-enrolled 6%

autobot
Auto-enrolled 3% 

What's next? 
If our heroes continue to save at 8%, 10%, and 

15%, here's how much of their pre-retirement 
income their savings COULD replace ANNUAllY in 

retirement.4 This IllUSTRATION assumes a 3% match.

to maintain their lifestyle  
during retirement, we believe most 

people will need to replace at 
least 45% of their income using 
their workplace and personal 
savings, after accounting for 

social Security benefits.

45%
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Help those who  
self-enroll Save more:

• Adopt a simplified 
two-click enrollment 
experience with 8%, 
10%, and 12% starting 
deferral choices,  
including aip

THINK ABOUT ImplementING 
Auto services:

• Automatically enroll  
all employees, not just 
new hires

• Start with a savings rate 
of at least 6%, including 
employer contributions

• Auto AIP all participants, 
including those who  
self-enroll, up to at 
least 15% 

Only 15% of participants 
opt out when they are 

auto-enrolled5 ... 

Only 7% opt out 
of auto aip.6 

help your employees become saving superheros. download and share this infographic. 

WAYS TO power up your plan

Using Executive Insights, 
analyze your participant 

data and determine ways to  
improve your plan design 

to help employees participate 
and save more.  
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https://sponsor.fidelity.com/bin-public/06_PSW_Website/documents/savingssuperhero.pdf


All investing involves risk, including the risk of loss. 

1 Fidelity analysis of all participants age 20–29, who enrolled in 2009, segmented by their manner of enrollment (i.e., auto vs. proactive) and the plan design at the time of enrollment. 
Deferral rates were captured at enrollment and the same enrollees were followed longitudinally over a period of (up to) seven years to compare their resulting deferral rates.

2 Based on Fidelity analysis of all active participants, comparing their 12/31/2015 employee deferral rate vs. their 12/31/2016 employee deferral rate. 

3 The deferral rates are assumed to linearly increase for seven more years at the same increments observed over the seven-year period (see 1 above) for each of the three scenarios. 
The figures assume any AIP caps will not be exceeded. 
4 The income replacement estimates are based on three hypothetical scenarios, each assuming a participant starting to save at age 25, retiring at age 67 and planning through age 
93. For each scenario, the deferral rate at age 25 is based on the average starting deferral rate for all participants age 20–29, who enrolled in 2009, segmented by their manner 
of enrollment (i.e., auto vs. proactive) and the plan design at the time of enrollment. The deferral rate till age 32 is assumed to increase linearly based on the respective observed 
behaviors over the seven-year period. The deferral rate is further extrapolated to increase at the respective rates for seven more years till age 39, after which it is held constant till 
age 67. A 3% employer match is added to the modeled deferral rates every year for all three scenarios and the income is assumed to grow at 1.5% every year in real terms adjusted 
for inflation. 6% AE+AIP also assumes AIP up to 15%. The income replacement estimates are based on multiple market simulations based on historical market data, assuming 
poor market conditions to support a 90% confidence level of success. These simulations take into account the volatility that a typical target date asset allocation might experience 
under different market conditions. Volatility of the stocks, bonds, and short-term asset classes is based on the historical annual data from 1926 through the most recent year-end 
data available from Ibbotson Associates, Inc. All calculations are purely hypothetical and a suggested income replacement estimate is not a guarantee of future results. Remember, 
past performance is no guarantee of future results. Performance returns for actual investments will generally be reduced by fees or expenses not reflected in these hypothetical 
calculations. Returns also will generally be reduced by taxes.

5 Fidelity analysis of Corporate DC auto-enrollment eligible employees in the 12 months ending 12/31/2016. Opt-out employees are those that did not make an employee 
contribution following their date of auto-enrollment.

6 Fidelity analysis of Corporate DC auto-enrolled participants who were enrolled in AIP at least 12 months ago.  Opt-out participants are those that un-enrolled within those first  
12 months of being enrolled in AIP. Data as of 12/31/2016.
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